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Office of the Minnesota Secref iry of State
Minnesota Public Benefit Corporation / Annual Benefit Report
Minnesota Statutes, Chapter 3044

Read the instructions before completing this form

Must be filed by March 31
Filing Fee: $55 for expedited service in-person, $35 if submitted by mail

The Annual Benefit Report covers the 12 moenth period ending on December 31 of the previoas year.

Notice: Failure to file this form by March 31 of this year will result in the revocation of the corporation’s public benefit
status without further notice from the Secretary of State, pursuant to Minnesots Statutes, Section 3044301

1. Corperate Name: (Required) ICR-Building Performance Specialists, GBC (DBA: CR-BPS)
g 5 {

2. The public benefit comporation’s board of directors has reviewed and approved this teport,

3, In the field below, enter the information required by section 304A.301 subd. 2 or 3 for the period covered by this report,

(see instructions for further information); Note: Use additional sheets if needed, Required)

Please see the attached report. The Board of Directors have reviewed and approved ail
documentation.

4. &, the undersigned, certify that 1 am the chief sxecutive officer of this pablic benefit corporation. I farther certify that I have signed
this docurnent no raore than 3¢ days befors the docurment is delivered to the secretary of state for filing, and that this document is
current when signed. I further cortify that 1 have completed all required fields, and that the information in this docurment is truc
and correel and in compliance with the applicable chapter of Minnesota Statutes. 1 understand that by signing this dosument I
am subject to the penalties of perjury as set forth in Section 609.48 as ' T had signed this document under outh,

s Nanoy Schultz, AIA, LEED AP BD+C|

o
Signature of Public Benefit Corporation’s Chief Executive Officer

323002
Diate (Must be dated within 30 days before the report is delivered to the Secretary of State for Filing)

"

Hmait Address for Official Notices
Enter an email address to which the Scoretary of State can forward offivial notives required by faw and other noticos:

crykal@cr-bps.com N
["7 Check here to have vour email address excluded from requests for bulk data, to the extent allowed by Minnesota law.

List s name snd daytime phone number of & person who car be contacted about this form:
(715)804-7121
Phone Number

[Chad Rykal
Clontact Name

Entitles that own, lease, or have any financial interest in agricultural lsnd or land capable of being farmed must regisier
with the MN Dept. of Agriculture’s Corporate Farm Program.

Dios this entity own, lesse, or have any financial interest in agricultural land or land capable of being farmed?
Yea {mﬁ Mo {??




CR-BFS provides architectaral, building science
and forensics, facility and site asset manage-
ment services to public and
private clients throughout
Minnesota and the upper
Sidwast.

JUT CR-BPS

Founded by Nancy Schultz
; w11 2008, the CR-BPS team
Corporation 1S committed to the pursuit

of ecological stewardship
throtgh sound building science, providing
services in thyee core areas:

Ervdroranont:

Customers:
* baciity-Site Asset Management . .

N : Lommuniby
» High-Performance Architecture

* Building Science Governance:

SISO
SE172 8

5 buill a reputation for

»

ng with olients to mpet

Curnigue uildin ¢ HEeHs,

9.
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back of the |

plans that improve

EARE

fmagine that every bailding achicved sustainatble, ecological
of humanity motivated to take
y. Animmensely compli-

balance. Then, imagine ali

action, to make this dream a realit
cated goat? Maybe. But if we put our fears of fatlure at the
Mus, we will maximize the possibility of success.
Nature has provided us with many examples of “buildings”
that schieve an ecological balance,
itis indeed realistic to belipve we

OUR CORE VALUES

We are committed to creating regenerative designs and
aur building stock—both existi ng and

Can prevaik,

- What ica B CORP?
Certified B Corporations are
companies that have beery.
certified by the nonprofit
B Lab to meet rigurous
standards of sociat ang
environmental performance,
accountability, and _

~ transparency. It is similar to

- LEED for green buildings,
Fair Trade for coffee, or

- USDA Organic for milk;

If we follow her example,

new-grounded in a data-driven, whole systems thinking
and imfegrative design process. We believe the built environment should reflect the natural

- Whydo B CoRps
Matter? _
Certified 8 Corporationg are
leading & giobal movement
to radefine success in
business. By voluntarily

R meeting higher standards of
transparency, accountability,

and performance, B Corps

are distinguishing

themselves in a cluttered

marketplace by offering a

positive vision of g better
way o do business,

environrment as well as the com munity and economy it serves,

Facility-Site Asset Ma nagement: Extend the life of the built
environment through sound strategic and capital planing,

*  We believe in stewardship of the environment through
providing assessment management solutions to
our clients, by measuring six performance criteria.
Condition, Functionality, Resiliency, Sustainablity, Hu-
man Experience and Other Drivers.

‘Building Science: Preserve the life of the built environment

through Commissioning, Energy Modeling, Forensics and

Testing.

* We believe that knowledge is power and by understanding
the scientific reason behind the performance of a building
we are better able to create solutions that are resilient.

High Performance Architecture: Ensure new and ex isting
structures & are designed to surpass normal life expectan-
cies and perform at a level for infinite use.

*  We believe that architecture and design should reflect a
care for the and state of the art functionality, resitiency,
sustainability, human experience and other drivers.
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We have been a B Corp since 2000 The decision
iz beconmwe @ B Corp i rocded in ouy commibiment
toy nod past stato ouws values and inission by
emboady it as a whole company. When we first
decided to hacomne a B Corp, we did not have
the systems in place 10 measure our impact in
ouy connunities. Nor did we bave in place the
weessary employee care and yoanager struciires,
When we realized areas that needed Improvement, we set to work to pmpﬁ%faxii‘g change our
56 from the inside out. Sipce 2010, we have improved across all B Corp metrics by double
a,féie wsz%i‘a However, what is nportant 1s the impact this has bad on our team and our clients,

6@@@&&#%‘&&&&#3&-“

Vi

We see ou 'k'%"i‘ifﬁ‘ & as stewards of the environment in a sector that is oftent not associated with
environmentally friendly and forward thinking policies, We recognize that buillding struc-

- fures fmm mvavicipal buiidings to residential homes have an impact on the overall envirenment
micture. We see that Hing in a better and more ecological culture is not possible unless we first
change the buildings we live in, work in and interact with daily.

KERS

s Bvery full fime emnployes reneives ot least 23 days off (including PTO and holidays), access
0 an MSA, educational vebmbursement, and peid voluniper days,

»  Full time vegulay employees are able to participate in a company 401K program with a
3% match.

+ Have a yearly transparent W0 o e
360° review of employess. 2010-2021 Progress

35

Ty toarn culiure D

- inclusive 1

Bngaged 25}
- Respectfui ' 2o b
«  Keal s

- Fun (Yes, we happy hourl) "

Sustainably minded

-~ btewardship—of the parth,
people, commmities and & Warkeers
cubture-focusad

F 2021 Score: 938

2010 Score: 100.8
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COMMUNITY - o
* Wolf Ridge: For the past cight years CR-BPS has worked alongside Wolf Ridge to
help them further their mission of net zero environmental impact, To date our collab- -
orative efforts have resulfed in 1,500 hours of donated work, Which included efforts to
help them achieve full certification for a Living Building Challenge project. One of only
38 in the workd.

"+ Eau Claire Free Clinic: As part of our commitment to the commumunity, we donate hours
cach year towards projects thet have a divect impact on causes we champion. Bau Clajre
Free Clinte climie provides free bealtheare services and medication to anyone that is not
abie fo afford insurance and is not already covered by Wisconsin state health care.

- 2021 ACHIEVEMENTS GOALS |
* Transfer the major portion of our financial services to one that is a Certified B Corpora- _
tion,

= Create a means to benchmark % of purchases (Vendors/Consultants) from companies
that are majority-owned by women or individuals from underrepresented populations,
Target for 2021 a 1% t0 9%

*  Add the following to the employee handbook: A non-discrimination statement, an anti-

' harassment policy with reporting mechanisms, processes and disciplinary procedures,
policies on pay and performance issues, a policy that supports breastfeeding mothers, a
policy in our emplovee handbook for mandatory paid time off between Dec 25 and fan 1.

v Createa tracking/benchmarking process in our Project Manage- -
ment software to track each employee’s participation in External
Professional Development Participation

) o Hish-
* Explore other rightsized supplementary benefits the company jr’erfm-éf'm;i.nce
couid offer during annual company meetings with staff, Architecture

« Create an ongoing Employee Satisfaction/Engagement process,
one that looks to continually make the workplace an enjoyable sat- - 30+
isfying experience. Typically HR issues can be the biggest chal- = a _
lenge, explore ongoing team building self-awareness during each ~ Prois moving the -
company meeting, - meedle to zer, anci-:-::
counting.....

2021 Annual Benefit Report 4




Work Item 1306502700038
Original File Number 850342-4

STATE OF MINNESOTA
OFFICE OF THE SECRETARY OF STATE
FILED
03/31/2022 11:59 PM

Steve Simon
Secretary of State



